


required, shall subject me to criminal prosecution under 18 Pa.C.S. § 4904 (relating to unsworn falsification to authorities) 
and to discipline up to, and including, termination or denial of employment, and may subject me to civil penalties and 
disciplinary action under the Educator Discipline Act. I also hereby authorize the above-named employer to release to the 
entity listed on page 3, the information requested in SECTION 2 of this form and any related records. I hereby release, 
waive, and discharge the above-named employer from any and all liability of any kind that may arise from such disclosure 
or release of records. 

Signature of Applicant Date 

SECTION 2: CURRENT/FORMER EMPLOYER VERIFICATION (TO BE COMPLETED BY THE 
APPLICANT'S CURRENT EMPLOYER(S) AND ALL FORMER EMPLOYERS THAT WERE SCHOOL 
ENTITIES AND/OR WHERE THE APPLICANT HAD DIRECT CONTACT WITH CHILDREN) 

Employing Entity receipt date ________ _ Received by _________ _ 
Contact telephone# _______ _ 

Dates of employment of Applicant: _____________ _ 

To the best of your knowledge, has Applicant ever: 

YesQ No_Q Been the subject of an abuse or sexual misconduct investigation by any employer, state licensing 
agency, law enforcement agency or child protective services agency (unless the investigation 
resulted in a finding that the allegations were false)? 

YesQ No_Q Been disciplined, discharged, non-renewed, asked to resign from employment, resigned from or 
otherwise separated from employment while allegations of abuse or sexual misconduct were 
pending or under investigation or due to adjudication or findings of abuse or sexual misconduct? 

YesQ No_Q Had a license, professional license or certificate suspended, surrendered or revoked while 
allegations of abuse or sexual misconduct were pending or under investigation or due to an 
adjudication or findings of abuse or sexual misconduct? 

Former Employer Representative Signature and Title Date 

Pursuant to Act 168, an employer, school entity, administrator, and/or independent contractor that provides information or 
records about a current or former employee or applicant shall be immune from criminal liability under the CPSL, the 
Educator Discipline Act, and from civil liability for the disclosure of the information, unless the information or records 
provided were knowingly false. Such immunity shall be in addition to and not in limitation of any other immunity provided 
by law or any absolute or conditional privileges applicable to such disclosure by the virtue of the circumstances of the 
applicant's consent thereto. 

Under Act 168, the wilful failure to respond to or provide the information and records as requested may result in civil 
penalties and/or professional discipline, where applicable. 

Return all completed information to: 

School Entity:
Upper St. Clair School District, Attention: Human Resources Office 
Address: Phone: 

1820 McLaughlin Run Road 412-833-1600 extension 2286
State: Zip: Fax:

Pittsburgh, PA 15241 412-
 

851-2850 OR Email to: act168@uscsd.k12.pa.us
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